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· Summary: This article has been written by David Gortner, who is a director of The Doctor of the Ministry program as well as a professor of Evangelism and leadership at Virginia Theological Seminary. He argues that the church not like any other organization r movements is not a business that is sometimes biased on certain over others. The church in some cases does less than other human organizations in terms of fostering, choosing, and identifying leadership from people who will in return be of great importance to the Christian communities as well as the Witness. He further argues that choices in perception are considered one of the important skills for effective leadership. It is much important for effective leadership to be in a position to reframe his own perspectives and perception as well as that of others.
· Evaluation: I consider this article to be of great importance since its main argument on church fostering effective leadership matches what my research is all about. It provides information much useful in the study of various leadership styles and how church leadership differs from the leadership of various organizations that operate on profit and not on profit.
· Reflection: The information in the article has helped in understanding effective leadership and how churches can play part in fostering effective leadership in the communities. A lot of important information is contained in the article, which one would indeed time to go through and my wish was if there would be a better way to summarize it all. The article has been so useful in my great focus on understanding various bodies that foster effective leadership.

2. Burke, B. F. (2007). Adaptive leadership as a facilitator of public engagement on environmental sustainability issues. Administrative Theory & Praxis (Administrative Theory & Praxis), 29(3), 412-431. Retrieved on 9th February 2021, https://www.tandfonline.com/doi/abs/10.1080/10841806.2007.11029604 
· Summary: In this article, Brendan Burke argues that, in the attempt by various leaders in government and other institutions to address the climate change issues, various policies were developed as well as executive orders aimed at addressing climate change. He also reflects on the future that involves citizen participation being an integral component to address environmental sustainability issues. The author further states that, the use of the adaptive leadership philosophy indicated the shared responsibilities between citizens and their government to implement various policies to curb climate change.
· Evaluation: Giving an overview of the best type of leadership required in solving environmental sustainability issues has been part of my research as well. The article has explored the best leadership method necessary to curb various environmental issues like climate change globally. This article enabled me to understand that, the mutual relationship between the government and its people is what is needed to ensure everyone participates in implementing various measures set.
· Reflection: I have been able to use this article to develop my own understanding of how citizen engagement is in addressing various environmental sustainability issues like climate change is an integral component. Though I expected to get a lot of information from the article, the information was not that much but it was of great help in building my paper.


3. [bookmark: _GoBack] Woods, P., & Woods, G. (2004). Modernizing leadership through private participation: a marriage of inconvenience with public ethos? Journal Of Education Policy, 19(6), 643-672. doi:10. 1 080/0268093042000300445. Retrieved on 9th February 2021, https://www.tandfonline.com/doi/abs/10.1080/0268093042000300445 
· Summary: The article has been written by Philip woods and Glenys Woods. They try to explore the scope which traditional public ethos is sustained within modernization as well as the evidence of leadership modernization. They further suggest that leadership modernization is modified by continuous orientation to the older public ethos and it is not within its pure form. They as well state that a model is proposed not as an ideal to be followed but it is a means to highlight problems arising in areas modernization and older ideals of public service get to encounter with one another.
· Evaluation: This article has been of help in the process of framing my paper. It has contributed to my understanding of the various issues arising as a result of a change in leadership as well as modernizing leadership. This article also provides me a great overview of the trends of leadership in both the private and public sectors. 
· Reflection: The information I acquired here is much helpful for my research paper. I did learn of what modernizing leadership means as well as the difference in leadership in both private and public sectors. I will be able to utilize not much of this information in my paper but just a few information on this will be useful.

4. Haeusler, J. C. (2010). Medicine Needs Adaptive Leadership. Physician Executive, 36(2), 12-15. Retrieved on 9th February 2021; https://search.proquest.com/openview/834cbee1cc6d468296c9e7dff78556e4/1?pq-origsite=gscholar&cbl=36212 
· Summary: In the article, the author argues that what many people consider to be leadership is not exactly what is termed as leadership. He clarifies that activities that include commanding and controlling, setting objectives, leading as an example, or articulating are just but forms of exercising authority. Only adaptive leadership is what should be termed as real leadership and it involves mobilizing people to address certain tough issues affecting them. Leadership is all about providing solutions. The central aim of real leadership lies in the pursuit of reality and not just the central pursuit of the goal. In relation to the adaptive leadership in medicine, doctors are trained well in being technical experts and thus, they are poor when it comes to mobilizing people.
· Evaluation: other than ensuring my audience are familiar with the various leadership styles, understanding what leadership is all about is my concern as well in my research paper. This article helped me in understanding what indeed true leadership calls for. The information in the article was useful in that I was in an apposition to differentiate between exercising authority and real or adaptive leadership.
· Reflection: On reading this article, my new understanding of what adaptive or real leadership entails. The various reasons why doctors do cannot apply adaptive leadership is because they are trained well on just being technical experts. Also, medicine is known to a strong disposition that prompts technical problem-solving.

5. Khan, O. (2005). The challenge of adaptive leadership. Leader To Leader, 2005(38), 52-58.Retreived on 9th February 2021; https://onlinelibrary.wiley.com/doi/abs/10.1002/ltl.154 
· Summary: The article has been written by Omar Khan whom I consider as a researcher; He describes the various challenges faced by various organizations in their process of evolving and transforming. He argues that, for leaders to change the mindset of their team, they have a responsibility to model themselves first. This means that they have to demonstrate practically and personally what they expect from their teammates. To have this done successfully, leaders need to be extremely courageous in their process of maintaining their transparency to their team and are more vulnerable to scrutiny.
· Evaluation: The book was useful in understanding what leaders go through as they tend to always try to convince their teammates of what to do and why. The book was of great help in that, other than knowing the various types of leadership and what truly real leadership is. I was able to get much useful information on what it takes for leaders to change the mindset of others they are leading. This information is of great importance to me as I develop my paper.
· Reflection: This source of information has been useful in helping me identify various challenges faced by leaders at various levels as well as help me keep on my purpose and create a research paper based on the relevant information concerning leadership. The paper contains much information which I find are all of great importance.
